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and international businesses with answers to key questions regarding tax regulations in Croatia.



B Hrvatska

1. Imigracijski sustav Ujedinjenog Kraljevstva
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Ministarstvo Financija — Porezna uprava, objavila je zakonske izmjene u
podrucju poreza za 2021. godinu. U nastavku Vam donosimo pregled

najvaznijih zakonskih izmjena.

Ujedinjeno Kraljevstvo napustilo je Europsku
uniju 31. sijeCnja 2020. godine. Slobodno
kretanje izmedu  Ujedinjenog Kraljevstva i
Europske Unije zavrSava 31. prosinca 2020.
godine. To znaci da Cete od 1. sijeCnja 2021.
godine kao stanovnik EU-a trebati zadovoljiti
odredene preduvjete da biste studirali ili radili u
UK-u.

Mozete nastaviti posjecivati UK s ostankom u
trajanju do 6 mjeseci bez prijave za vizu i
mozete sudjelovati u velikom rasponu aktivnos-
ti, ukljuCujuci turizam, posjete obitelji i prijatelji-
ma, kratke teCajeve i aktivnosti koje su pov-
ezane s poslom, kao Sto su dogadaji i konfer-
encije.

Ukoliko zelite dobiti vizu za UK modi Cete se
prijaviti na web-lokaciji GOV.UK i trebat cete
dokazati da ispunjavate relevantne kriterije te
osvojiti odredeni broj bodova potreban za vizu
za koju se prijavijujete. Trebat Cete platiti nak-

nadu za prijavu i, ako dolazite u Ujedinjeno
Kraljevstvo na vise od 6 mijeseci, imigracijski
doplatak za zdravstveno osiguranje (Immigra-
tion Health Surcharge), sto ¢e vam omoguditi
pristup uslugama National Health Service
(NHS) Ujedinjenog Kraljevstva.

2. Najava petog kruga porezne reforme
za 2021. godinu

Ministarstvo Financija — Porezna uprava, obja-
vila je zakonske izmjene u podrucju poreza za
2021. godinu. U nastavku Vam donosimo
pregled najvaznijih zakonskih izmjena.

Izmjene i dopune Zakona o porezu na
dohodak

® smanjenje poreznih stopa poreza na doho-
dak koje se primjenjuju na godisnji i konacni
dohodak s 24% na 20% te s 36% na 30%;

e uvodenje nacionalne naknade za starije
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osobe (neoporeziva naknada koja se nece
uzimati u obzir prilikom utvrdivanja prava na
osobni odbitak za uzdrzavane ¢lanove);

e ukidanje oporezivanja od 24% drugog dohot-
ka do 12.500 HRK;

e dohodak po osnovi razlike vrijednosti imovine
i visine sredstava po kojima je steCena — prom-
jena stope s 36% na 30%, ali se tako
obracunati porez umjesto za 50% uvecava za
100%.

Izmjene i dopune Zakona o porezu na
dobit

® smanjenje porezne stope s 12% na 10% za
porezne obveznike koji ostvaruju prihode do
HRK 7.500.000,00

* smanjenje stope poreza po odbitku s 12% na
10% za dividende i udjele u dobiti;

* smanjenje stope poreza po odbitku s 15% na
10% za naknade za nastupe inozemnih
izvodaca (umjetnika, zabavljaCa i sportasay;

e izmjene Zakona naglaSavaju potrebu za
izvrSavanjem provjere i uskladivanja primjen-
jivanih transfernih cijena za svako porezno
razdoblje.

Izmjene i dopune Zakona o porezu na
dodanu vrijednost

e proSirenje mogucnosti primjene obraCunske
kategorije PDV-a pri uvozu. Kriterij: porezni
obveznik, kojem je prethodno na temelju pod-
nesenog zahtjeva Carinska uprava izdala odo-
brenje o placanju PDV-a pri uvozu putem
prijave PDV-a, ima pravo na odbitak pretpore-
za U cijelosti.

e povecCanje praga za primjenu postupka
oporezivanja prema naplacenim naknadama sa
HRK 7.500.000,00 na HRK 15.000.000,00.

e ukida se oslobodenje od placanja PDV-a za
male poSilike uvezene iz treCih zemalja u EU
Cija je vrijednost manja od EUR 22.00.
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Za razdoblje od 1. sije€nja do 31. prosinca 2021. godine utvrdena je nova min-
imalna bruto placa u svoti od 4.250,00 kn. Navedena svota minimalne place
odnosi se na bruto placu koja se utvrduje za puno radno vrijeme radnika.

Uskladivanje s Direktivom oko novih PDV pravi-
la kod e-trgovine kada kupci nisu porezni
obveznici:

* Moguca primjena MOSS sustava za isporuku
usluga i prodaju dobara na daljinu;

e Predlozen prag od 77.000 HRK (10.000
EUR) — do praga se obraCunava PDV zemlje
Clanice isporucitelja.

Ostale zakonske promjene

e Za razdoblie od 1. sijecnja do 31. prosinca
2021. godine utvrdena je nova minimalna bruto
placa u svoti od 4.250,00 kn. Navedena svota
minimalne place odnosi se na bruto placu koja
se utvrduje za puno radno vrijeme radnika.
Najniza placa za nepuno radno vrijeme
utvrduje se razmjerno minimalnoj placi za puno
radno vrijeme i satima rada na koje je radnik
prijavljen.

e Od 1. sije¢nja 2021. godine zapocinje obveza

provodenja postupka fiskalizacije prodaje
putem samposluznih uredaja i obveza iska-
zivanja QR koda na svakom izdanom i fiskali-
ziranom racunu.
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3. Neoporezive isplate

Da li u Hrvatskoj postoje dohotci koji se prilikom isplate smatraju neoporezivima? U nizoj tablici mozete

pronadi detaljni pregled isplata/nadoknada radnicima koji se smatraju neoporezivima u Hrvatskoj

Prigodne nagrade

Prigodne nagrade (bozi¢nica, naknade za godisnji odmor i sl.)

do 3.000 kuna godisnje

NovCane nagrade za radne rezultate i drugi oblici dodatnog nagradivanja radnika
(dodatna plac¢a, dodatak uz mjese¢nu placu i sl.)

do 5.000 kuna godisnje

Jubilarne nagrade

Nagrade radnicima za navrSenih 10 godina radnog staza

do 1.500 kuna godisnje

Nagrade radnicima za navrSenih 15 godina radnog staza

do 2.000 kuna godisnje

Nagrade radnicima za navrSenih 20 godina radnog staza

do 2.500 kuna godisnje

Nagrade radnicima za navrSenih 25 godina radnog staza

do 3.000 kuna godisnje

Nagrade radnicima za navrSenih 30 godina radnog staza

do 3.500 kuna godisnje

Nagrade radnicima za navrSenih 35 godina radnog staza

do 4.000 kuna godiSnje

Nagrade radnicima za navrsenih 40 godina radnog staza i svakih narednih 5
godina radnog staza

do 5.000 kuna godisnje
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Otpremnine

Prigodne nagrade (bozi¢nica, naknade za godisnji odmor i sl.)

do 8.000 kuna

Otpremnine zbog poslovno uvjetovanog otkaza i osobno uvjetovanih otkaza
prema zakonu kojim se ureduje radni odnos

do 6.500 kuna za svaku
navr$enu godinu rada kod tog
poslodavca

Otpremnine zbog ozljede na radu ili profesionalne bolesti

do 8.000 kuna =za svaku
navrsenu godinu rada kod tog
poslodavca

Darovi

Dar djetetu do 15 godina starosti (koje je do dana 31. prosinca tekuc¢e godine
navrSilo 15 godina starosti

do 600 kuna godisnje

Dar u naravi

do 600 kuna godisnje

Potpore za novorodence

do 10.000 kuna godisnje

Dnevnice, troskovi sluzbenog puta i prijevoz

Dnevnice za sluzbeno putovanje u tuzemstvu koje traje viSe od 12 sati dnevno
i dnevnica za rad na terenu u tuzemstvu (za udaljenost najmanje 30 km)

do 200 kuna

Dnevnice za sluzbeno putovanje u tuzemstvu koje traje vise od 8 sati, a
manije od 12 sati dnevno (za udaljenost najmanje 30 km)

do 100 kuna
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Dnevnice za sluzbeno putovanje u tuzemstvu koje traje vise od 12 sati

dnevno i dnevnica za rad na terenu u tuzemstvu (za udaljenost najmanje | d0 140 kuna
30 km) kad je podmiren jedan obrok

Dnevnice za sluzbeno putovanije u tuzemstvu koje traje viSe od 12 sati

dnevno i dnevnica za rad na terenu u tuzemstvu (za udaljenost najmanje | do 80 kuna

30 km) kad je podmirena dva obroka

Dnevnice za sluzbeno putovanje u inozemstvo koje traje viSe od 12 sati
dnevno i dnevnica za rad na terenu u inozemstvu

do iznosa utvrdenih propisima o
izdacima za sluzbena putovanja
za korisnike drzavnog proracuna

Dnevnice za sluzbeno putovanje u inozemstvo koje traje viSe od 8 sati, a
manje od 12 sati dnevno

do 50% iznosa utvrdenih propisi-
ma o izdacima za sluzbena
putovanja za korisnike drzavnog

proracuna
Pomorski dodatak do 250 kuna
Pomorski dodatak na brodovima medunarodne plovidbe do 400 kuna

Naknade prijevoznih troskova na sluzbenom putovanju

u visini stvarnih izdataka

Naknade troskova nocenja na sluzbenom putovanju

u visini stvarnih izdataka

Naknade troSkova prijevoza na posao i s posla mjesnim javnim prijevozom

u visini stvarnih izdataka prema
cijeni mjesecne odnosno pojedi-
nacne prijevozne karte
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Naknade troskova prijevoza na posao i s posla medumjesnim javnim
prijevozom

u visini stvarnih izdataka,
prema cijeni mjesecne
odnosno pojedinacne karte

Naknade za koriStenje privatnog automobila u sluzbene svrhe

do 2,00 kune po prijedenom
kilometru

TroSkovi prijevoza, prehrane, smjestaja i dr. prema propisima EU

za dugorocne i kratkorocne
struCnjake koje financira EU

Naknade za odvojeni zZivot od obitelji

do 1.750 kuna mjesecno

Troskovi prehrane i smjestaja

NovcCane pauSalne naknade za podmirivanje troSkova prehrane radnika

do 5.000 kuna godisnje (nije
potrebno pravdati utroSak)

TroSkovi prehrane radnika nastali za vrijeme radnog odnosa kod poslo-
davaca na temelju vijerodostojne dokumentacije

do 12.000 kuna godisnje
pod uvjetom da racuni o
obavljenim uslugama preh-
rane glase na poslodavca i
da su podmireni
bezgotovinskim putem.
orezivi primitak priznaje se za
mjesec u kojem je usluga
prehrane obavljena
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Voda, topli i hladni napitci (osim napitaka koji u sebi sadrze alkohol) koje
poslodavac na svoj teret omogucuje radnicima za vrijeme radnog vremena

u visini stvarnih troskova (bez
odbitka PDV-a osim za vodu)

TroSkovi smjestaja radnika nastali za vrijeme radnog odnosa kod poslo-
davaca na temelju vjerodostojne dokumentacije

do visine stvarnih izdataka
podmirenih bezgotovinskim
putem. Neoporezivi primitak
priznaje se za mjesec u kojem je
usluga smjestaja obavljena

TroSkovi prehrane i smjeStaja sezonskih radnika

do visine stvarnih izdataka koji
glase na poslodavca i podmireni
Su bezgotovinski ili iz internog
obracuna poslodavca

Naknade za podmirivanje troSkova ugostiteljskih, turisti¢kih i drugih usluga
namijenjenin odmoru radnika prema propisima ministarstva nadleznog za

turizam - CRO kartica

do 2.500 kuna godisnje

Naknade za zdravstvene potrebe, obrazovanje i ostale naknade

Premije dobrovoljnog mirovinskog osiguranja

do 500 kn mjesecno

Premije dopunskog i dodatnog zdravstvenog osiguranja na temelju
vjerodostojne dokumentacije

do 2.500 kuna godisnje
podmirene bezgotovinskim
putem
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Darovanja u novcu za zdravstvene potrebe ako lijecenje nije placeno
obveznim, dopunskim, dodatnim i privatnim zdravstvenim osiguranjem niti
na teret sredstava fizicke osobe

u visini stvarnih troskova na
ziro-racun fiziCke osobe fili
zdravstvene ustanove, na temelju
vjerodostojnih isprava o lijecenju

Naknade za troSkove redovne skrbi djece radnika isplacene na racun radni-
ka temeliem vjerodostojne dokumentacije ustanova predskolskog odgoja te
drugih pravnih ili fizickih osoba koje temeljem posebnih propisa i odluka
nadleznog tijela skrbe o djetetu predskolske dobi

do visine stvarnih izdataka

Sistematski kontrolni lijecniCki pregledi u interesu obavljanja djelatnosti
poslodavca ako su omoguceni svim radnicima

do visine stvarnih izdataka

Primitci po osnovi potpora zbog unistenja i o$tecenja imovine zbog prirodne
katastrofe koju je proglasila Viada RH

prema odluci poslodavca pod
uvjetom da je omogucéeno svim
radnicima koji su pretrpjeli Stetu

TroSkovi obrazovanija i izobrazbe koje su u svezi s djelatnosti poslodavca

do visine stvarnih izdataka

Potrebe zbog bolovanja i smrti

Potpora zbog invalidnosti radnika

do 2.500 kuna godiSnje

Potpora za slu¢aj smrti radnika

do 7.500 kuna godiSnje (osim
jednokratnih potpora koje poslo-
davci ispladuju djeci radnika koje
SuU neoporezive u ukupnom iznosu)
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Jednokratna potpora u slucaju smrti Clana uze obitelji radnika

do 3.000 kuna

Potpore zbog neprekidnog bolovanja radnika dulieg od 90 dana (ne mora
biti u istoj kalendarskoj godini)

do 2.500 kuna godisnje

Potpora djetetu umrlog ili bivSseg radnika kod kojeg je nastupio potpuni
gubitak radne sposobnosti za Skolovanje do 15. godine zivota odnosno do
zavrSetka osnovnoskolskog obrazovanja

do 1.750 kuna mjesecno
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The Ministry of Finance - Tax Authorities have announced legal changes in
the field of taxes for year 2021. Below you can find an overview of the most

important legal changes.

The UK left the European Union on 31 January
2020. Free movement between the UK and the
European Union will end on 31 December
2020. This means from 1 January 2021, you,
as an EU member will need to meet specific
requirements in order to study or work in the
UK. You will also need to pass relevant checks,
including UK criminality checks.

You can continue to visit the UK for up to 6
months without applying for a visa and may
participate in a wide range of activities, includ-
ing tourism, visiting family and friends, short
term study and business-related activities,
such as events and conferences.

Should you wish to apply for visa you will be
able to apply on GOV.UK and will need to
demonstrate that you meet the relevant criteria
and score the number of points required for the
visa you’re applying for. You will need to pay an
application fee and, if you are coming to the UK

for more than 6 months, you may have to pay
the Immigration Health Surcharge, which will
enable you to access the UK’s National Health
Service (NHS).

2. Proposals from the fifth round of tax
reform for year 2021

The Ministry of Finance - Tax Authorities have
announced legal changes in the field of taxes
for year 2021. Below you can find an overview
of the most important legal changes.

Proposed amendments to Personal
Income Tax Act

e reduction of income tax rates applicable to
annual and final income from 24% to 20% and
from 36% to 30%;

e introduction of a national allowance for the
elderly (non-taxable allowance that will not be
taken into account when determining the right
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to personal allowance deduction for depen-
dent family members);

e abolition of taxation of 24% of other income
up the amount of HRK 12,500;

* income based on the difference between the
value of the property and the amount of assets
at which it was acquired - a change in the rate
from 36% to 30%, but the tax thus calculated
will be increased by 100% instead of 50%.

Proposed amendments to Corporate
Income Tax Act

e reduction of the tax rate from 12% to 10% for
taxpayers who earn up to HRK 7,500,000.00;
® reduction of the withholding tax rate from
12% to 10% for dividends and profit shares;

e reduction of the withholding tax rate from
15% to 10% for performance fees of foreign
performers (artists, entertainers and athletes);
e amendments to the Act emphasize the need
to verify and adjust the applicable transfer

pricing for each tax period.

Proposed amendments to Value Added
Tax Act

e expanding the possibility of applying the
calculation category of VAT on imports. Criteri-
on: the taxpayer, to whom the Customs Duty
office has previously issued an authorization on
the basis of the submitted application for the
payment of VAT on importation through a VAT
return, is entitled to deduct input tax in full.

e increase of the threshold for the application of
the taxation procedure according to the
collected fees from HRK 7,500,000.00 to HRK
15,000,000.00.

e abolishing of the VAT exemption for small
parcels imported from third countries into the
EU with a value of less than EUR 22,00.

Harmonization with Directive on the new VAT
rules for e-commerce when customers are not
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For the period from 1 January to 31 December 2021, a new minimum gross salary
was set in the amount of HRK 4,250.00. The stated amount of the minimum salary
refers to the gross salary that is determined for the full-time employee.

taxpayers:

e possible application of MOSS system for
delivery of services and sale of goods on
distance;

e proposed threshold of 77,000 HRK (10,000
EUR) — up to the threshold, VAT of the suppli-
er's Member State is calculated.

Other law changes

¢ For the period from 1 January to 31 Decem-
ber 2021, a new minimum gross salary was set
in the amount of HRK 4,250.00. The stated
amount of the minimum salary refers to the
gross salary that is determined for the full-time
employee. The minimum salary for part-time
work is determined in proportion to the mini-
mum wage for full-time work and the hours of
work for which the worker is registered.

e As of 1 January 2021, the obligation to carry
out the procedure of fiscalization of sales via
self-service devices and the obligation to
display QR codes on each issued and fiscal-
ized invoice begins.

Newsletter SEE 12/2020 ] page 15



3. Non-taxable income

Are there any areas of income that are exempt from taxation in Croatia? In our below table you can find
detailed overview of payments/reimburstments which are not included in taxable income.

Occasional awards

Annual awards (for Christmas, during holidays, and so on)

up to 3.000 HRK annually

Cash rewards for work results and other forms of additional remuneration of
employees (additional salary, supplement to the monthly salary, and so on)

up to 5.000 HRK annually

Jubilee payments

Awards to employees for 10 years of service

up to 1.500 HRK annually

Awards to employees for 15 years of service

up to 2.000 HRK annually

Awards to employees for 20 years of service

up to 2.500 HRK annually

Awards to employees for 25 years of service

up to 3.000 HRK annually

Awards to employees for 30 years of service

up to 3.500 HRK annually

Awards to employees for 35 years of service

up to 4.000 HRK annually

Awards to employees for 40 years of service and every next 5 years of
service

up to 5.000 HRK annually

Newsletter SEE 12/2020 [J] page 16




Severance pay

Severance pay for retirement

up to 8.000 HRK annually

Severance pay due to business-related dismissal and personally conditioned
dismissal according to the law which regulates employment matters

up to 6.500 HRK for each
compleated year of work with
that employer

Severance pay for an injury at work or an disease

up to 8.000 HRK for each
compleated year of work with
that employer

Gifts

Gift to a child up to 15 years of age (who has reached 15 years of age by 31
December of the current year)

up to 600 HRK annually

Benefit in kind

up to 600 HRK annually

Gift for newborn child

up to 10.000 HRK annually

Daily allowance, business trip expenses and transportation

Daily allowances for business trips in the country lasting more than 12 hours per

day and daily allowance for field work in the country (for a distance of at least 30km)

up to 200 HRK

Daily allowances for business trips in the country lasting more than 8 hours and
less than 12 hours per day (for a distance of at least 30km)

up to 100 HRK
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Daily allowances for business trips in the country lasting more than 12
hours per day and daily allowance for field work in the country (for a
distance of at least 30km), when one meal is settled

up to 140 HRK

Daily allowances for business trips in the country lasting more than 12
hours per day and daily allowance for field work in the country (for a
distance of at least 30km), when two meals are settled

up to 80 HRK

Daily allowances for business trips abroad lasting more than 12 hours per
day and daily allowances for field work abroad

up to the amount determined by the
regulations on expenses for business
travel for users of the state budget

Daily allowances for business trips abroad lasting more than 8 hours and
less than 12 hours per day

up to 50% of the amount deter-
mined by the regulations on
expenses for business travel for
users of the state budget

Maritime allowance

up to 250 HRK

Maritime allowance on ships of international sailing

up to 400 HRK

Reimbursement of travel expenses on a business trip

up to the amount of actual expenses

Reimbursement of overnight expenses on a business trip

up to the amount of actual expenses

Reimbursement of transport costs to and from work by local public
transport

up to the amount of actual expenses
according to the price of monthly or
single ticket
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Reimbursement of transport costs to and from work by inter-city public
transport

up to the amount of actual
expenses according to the
price of monthly or single ticket

Reimbursement for the use of private car for business purposes

up to 2,00 HRK per kilometer
driven

Costs for transportation, accomodation, and so on according to EU
regulations

for long-term and short-term
experts funded by the EU

Reimbursement for living apart from the family

up to 1.750 HRK monthly

Nutrition and accomodation expenses

Cash lump-sum compensation to cover employees nutrition expenses

up to 5.000 HRK annually
(no need to justify expenses)

Nutrition expenses for employees incurred during employment with
employer based on credible documentation

up to 12.000 HRK annually,
provided that invoices for the
used food are issued to the
employer and that they are
settled by non.cash means.
Non-taxable income is
recognized for the month in
which the nutrition service
was delivered
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Water, hot and cold beverages (except beverages containing alcohol) provid-
ed by the employer at his own expense to employees during working hours

in the amount of actual expenses
(excluding VAT, except for water)

Employees' accomodations expenses incurred during employment with the
employer based on credible documentation

up to the amount of actual expens-
es settled by non-cash means.
Non-taxable receipt is recognized
for the month in which the acco-
modation service is performed

Nutrition and accomodation expenses

up to the amount of employer's
actual expenses which are settled
by non-cash means or are from
the employer's internal calculation

Compensations for catering, tourist and other expenses intended for
employees' vacation according to the regulations prescribed by Ministry of
Tourism - CRO card

up to 2.500 HRK annually

Reimbursments for health, education and other compen

sations

Voluntary pension insurance premiums

up to 500 HRK monthly

Additional and private health insurance premiums based on credible
documentation

up to 2.500 HRK annually settled
by non-cash means
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Donations in cash for health needs if the treatmant in not paid by compulso-
ry, additional and private health insurance or at the burden of the funds of
the physical person

in the amount of actual expenses to
the giro account of physical person
or health care institution based on
credible documents on treatment

Compensations for the costs of employees' regular child care paid to the
employees' bank account based on credible documentation of preschool
institution and other legal or physical person who based on special regula-
tions and decisions of the competent body are able to take care of the child

up to the amount of actual
expenses

Control medical examinations which are in the interest of performing
employers' activities under condition they are provided to all employees

up to the amount of actual
expenses

Receipts based on destruction and damage due to natural disaster
declared by the Government of the Republic of Croatia

according to the employers
decision under condition that it is
provided to all employees who have
suffered damage

Education and training costs related to the activities of the employer

up to the amount of actual
expenses

Reimbursments for sick leave and death

Employees's disability compensation

up to 2.500 HRK annually
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Compensation in the event of the death of the employee

up to 7.500 HRK annually
(except for one-time compensa-
tions paid by employer to the
employee's children which are
non-taxable in the total amount)

One-time compensation in the event of the employee's immediate family
member death

up to 3.000 HRK

Compensations for continuous sick leave for more than 90 days (does not
have to be in the same calendar year)

Compensation for the child of a deceased or former employee who has
suffered a compleate loss of working capability for schooling up to the age
of 15, i.e. unitl the end of primary education

up to 2.500 HRK annually

up to 1.750 HRK monthly
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Confida Consulting Ltd.

Poljicka ul. 5/V, 10000 Zagreb
+385 1 4606 900

Christian Braunig

Managing Partner
Email

Frane Garma

Director
Email

This material has been prepared for general
informational purposes only and is not intended to

be relied upon as accounting, tax, or other profes-
sional advice. Please refer to your advisors for
) specific advice.
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